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We are pleased to present our annual report of the Garda Representative Association 
AVC Plan (“the Plan”) together with the Plan’s financial statements for the year ended 
29 February 2020. 
 
The purpose of this report is to communicate with you on the operation of the Plan and 
its financial position. It covers the main areas of Plan activity, including financial 
statements, investment matters and membership movements. 
 
The content of the report conforms to the requirements set out in the Occupational 
Pension Schemes (Disclosure of Information) Regulations, 2006-2013. 
 
We hope that you find the information contained in this report both interesting and 
informative. 
 

The Plan is established under a trust and is constituted and governed by the Trust Deed 
and Rules.  It has been approved by the Revenue Commissioners under Section 774 of 
the Taxes Consolidation Act 1997. It is a defined contribution scheme with its own legal 
identity and is totally separate from the Principal Employer, The Minister for Justice and 
Equality. The Trustees have the responsibility of ensuring that the Plan is properly 
managed in accordance with the trust documents. The Plan is registered with the 
Pensions Authority, registration number PB79380. 
 
Contributions 
The contributions payable during the period covered have been received by the 
Trustees within 30 days of the end of the Plan year and have been paid in accordance 
with the Plan Rules. 
 

The value of the Plan’s net assets increased from €39,917,800 at the start of the year to 
€42,987,977 at the end of the year.  This increase was accounted for by net additions 
from dealings with members of €2,035,150 and net returns on the Plan’s investments of 
€1,035,027.  
 
Contributions, transfers in and other income amounted to €9,214,005. Benefits paid or 
payable amounted to €4,006,868, payments to and on account of leavers amounted to 
€8,455 and life assurance premiums amounted to €3,163,532. 
 
The above information has been extracted from the financial statements of the Plan 
which form part of this report. 
 

Irish Life Assurance plc is the Registered Administrator for the purpose of carrying out 
the core administration functions associated with the Plan, including preparation of the 
annual report and member benefit statements.  
 

The Investment Managers levy a management charge which is taken from the unit-
linked fund assets and reflected in the value of the unit-linked fund units. 
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The profile of Plan membership is as follows: 
 

 28/02/2019 Joiners 
Re-

joined 
Leavers 

Active 
to Deferred 

29/02/2020 

Active 
Members 

1,895 500 44 (88) (26) 2,325 

Deferred 
Members 

1,558 - (44) (29) 26 1,511 

  
There are no members in receipt of benefits under the Rules of the Plan which are being 
paid from the resources of the Plan. 
 

On joining the Plan, each new member is given a copy of the Explanatory Booklet 
outlining the benefits being provided for themselves and/or their dependants under the 
Plan.   
 

Active members receive benefit statements each year with details of their contributions 
and details of the value of their individual holdings in their selected funds. Members can 
also, on request, receive a copy of the Trustees’ report and financial statements every 
year.  
 

Enquiries about the Plan generally, or about an individual’s entitlement to benefit, should 
in the first instance be sent to: 
 
Ms Renee McCann 
Cornmarket Group Financial Services Limited 
Liberties House 
Christchurch Square 
Dublin 8 
 
Covid-19 
During the period a viral Covid-19 pandemic has spread across the globe. It is causing 
very significant financial market, economic and social dislocation globally and in Ireland, 
including very significant disruption to business and economic activity and very large 
falls in the values of very many financial assets. The ultimate extent of the effect of this 
on the Plan is not possible to estimate at this time. The values of investment assets 
(across all categories) have been impacted.  
 

Equity markets recovered somewhat during Q2 2020, however markets remain volatile 
due to the Covid-19 pandemic. There have been no other significant events that would 
require disclosure in or amendment to the annual report. 
 

Signed by the Trustee 
 
 
 
______________________________ ______________________________ 
Director     Director 
 
Date: 
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The Trustees hereby make the following statements: 
 

 There was no self-investment of contributions during the Plan year. 
This means that all money, which was due to the Plan, was paid by the Employer within 
21 days after the end of the month in which it was deducted from members or became 
due from the Employer as appropriate.    
 

 The Trustees have 
appropriate procedures in place to ensure that contributions payable have been paid in 
accordance with the Rules of the Plan, and have been received by the Trustees in 
accordance with Section 58A of the Pensions Act, 1990, where applicable to the 
contributions and otherwise within 30 days of the end of the Plan year.  Section 58A 
sets out the following requirements: 
 

 Member contributions must be remitted to the Trustees within 21 days from the 
end of the month in which they were deducted from pay; and 

 Employer contributions must be remitted to the Trustees within 21 days from the 
end of the month to which they relate. 

 
The Trustees regularly review procedures to ensure they remain appropriate. 
 

 The right of members to select or approve the selection of 
trustees to the Plan is set out in the Occupational Pension Schemes (Member 
Participation in the Selection of Persons for Appointment as Trustees) (No. 3) 
Regulations, 1996, S.I. No. 376 of 1996. 
 

 Details of material related party transactions are set out 
under note 17 to the financial statements. 
 

 There were no increases made during the year to either pensions in 
payment or benefits payable following termination of a member’s service in relevant 
employment. 
 

 There are no pensions or pension increases being paid by or at 
the request of the Trustees for which the Plan would not have a liability upon winding 
up. 
 

The Trustees and administrator have access 
to the Trustee Handbook produced by the Pensions Authority and the Guidance Notes 
issued by the Pensions Authority from time to time in accordance with Section 10 of the 
Pensions Act, 1990. 
 

 The Trustees have received training, as required, in accordance with 
Section 59AA of the Pensions Act, 1990. There were no costs or expenses incurred in 
relation to trustee training in the Plan year which were met out of the resources of the 
Plan.   
 

There were no changes made to the basic 
scheme information, set out in Schedule C to the Occupational Pension Schemes 
(Disclosure of Information) Regulations, 2006-2013, during the year.   
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  The Trustees are satisfied that at the end of the year the Plan is 
in a good condition concerning the financial, technical and other risks associated with 
the Plan.    
 
Under law, the Trustees are required to describe the condition of the Plan and the risks 
associated with the Plan, and disclose these to members.   
 
Statement of Risks As it is a "defined contribution" scheme, where contribution levels 
are set down but the ultimate proceeds of those contributions cannot be forecast with 
certainty, it is not possible to provide a guarantee in relation to the level of benefits that 
will be received on retirement. The very nature of the Plan means that there are financial 
and operational risks borne by the members. In brief, the following risks have been 
identified, amongst others: 
 
 The return earned on members’ pension monies may be poorer than expected, or 

the cost of purchasing an annuity when a member retires may be higher than 
expected. In such circumstances, the benefits payable from a member’s retirement 
account may be less than expected. This risk is especially relevant in the period 
close to retirement. 

 The administration of the Plan may fail to meet acceptable standards. The Plan 
could fall out of statutory compliance, the Plan could fall victim to fraud or negligence 
or the projected benefits communicated to members could differ from what will 
actually be payable. 

 The fund managers made available to members for their retirement account may 
underperform relative to other fund managers, or the funds in which members’ 
contributions are invested may underperform relative to other funds available. 

 There may be regulatory or legislative changes that will restrict the level or type of 
benefits members may receive and how they are taxed. 

 
Apart from the last item, which is outside the control of the Trustees, the Trustees are 
satisfied that they are taking all reasonable steps with their professional advisers to 
protect the members from the effects of these risks. For example, a range of funds is 
made available so that members can take control of their own investment risk.  
 
Professional firms are employed to minimise compliance and administrative risks.  
However, it is not possible to guard against every eventuality and, in particular, it may 
be appropriate for members to take some investment risk with their retirement account 
with the aim of maximising their benefits.  
 
Procedures for Internal Resolution of Disputes The Trustees have put an Internal 
Disputes Resolution (“IDR”) procedure in place. The IDR procedure is for certain types 
of complaints that may arise from actual or potential beneficiaries of the Plan. 
 
Two types of complaints are eligible for consideration under the IDR procedure. These 
are where the actual or potential beneficiary: 

(1) Alleges that they have sustained a financial loss due to maladministration; or 

(2) Has a dispute of fact or law about an action taken by a person responsible for 
managing the Plan. 
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Having gone through the IDR process, if a complainant is not satisfied with the outcome 
then they can refer their complaint to the Financial Services and Pensions 
Ombudsman.   
 
The Financial Services and Pensions Ombudsman requires two steps from the 
complainant before they will consider the case. A complainant needs to: 
 
 Have gone through the IDR procedure  
 Hold a final response letter issued by the Trustees or managers  

 
The Financial Services and Pensions Ombudsman may, at their discretion, decide to 
investigate a complaint without waiting for a final response letter. 
 
The procedures for making a complaint  
 
(i) The complainant should make an application to the Trustees. 
(ii) The application should include: 

 The name, address and date of birth of the complainant 
 The address on which documents should be served in relation to the dispute 
 A statement concerning the nature of the complaint or dispute 
 Such other information which is reasonably required by the Trustee 

(iii) The application must be in writing and signed by the actual or potential beneficiary. 
 

A determination in writing must be issued by the Trustees within 3 months of all the 
required details having been received. The determination shall not be binding unless the 
actual or potential beneficiary assents, in writing, to be bound by it. 
 
Queries regarding the availability of these procedures should be addressed to the 
Trustees. 

The liabilities have been valued using the 
applicable value of the corresponding assets at the year-end date.  The current and 
future liabilities of the Plan as at 29 February 2020 amounted to €43,014,437. 

 
 

 Designated to 
Members 

Not Designated to 
Members 

Total 

 € € € 
Current liabilities 26,460 - 26,460 
Future liabilities 42,987,977 - 42,987,977 
 43,014,437 - 43,014,437 

 
 
Signed by the Trustee 
 
 
 
______________________________ ______________________________ 
Director     Director 
       
 
Date: 
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Market Review 
Global equities have generated negative returns over the last twelve months, falling -
9.5% in local currency terms and -8.7% in Euro terms. Following a strong 2019 when 
equities were supported by accommodative central bank policies which offset the 
negative impact of the trade war between the US and China, equities have fallen year 
to date on the back of concerns over the economic fallout from the outbreak of 
coronavirus across the globe.  
 
Equities rallied through 2019 as the Fed and other central banks turned more dovish 
and adopted more accommodative policy stances to combat the perceived risks to 
economic growth associated with the global trade war. Markets however have been 
volatile over the last year. There were two corrections in equities of over 5% in 2019 as 
trade tensions escalated following the breakdown of trade talks between the US and 
China and the subsequent imposition of additional tariffs. Equities however recovered to 
reach new all-time highs due to continued loose monetary policies being adopted by 
global central banks, easing of trade tensions following the signing of a trade deal 
between the US and China and signs of a stabilisation in the global manufacturing 
sector on the back of easing trade tensions. The coronavirus outbreak however has 
contributed to a correction in equities at the start of 2020 as investors became 
concerned over the possible economic fallout from restrictions put in place to contain 
the virus.   
       
The Irish property market has generated positive returns with activity close to record 
levels, supported by increased interest from high quality buyers who have a long term 
focus. Yields have compressed, led by the office sector and have been supported by 
the yield gap against bonds. Rental growth has been positive in the office sector due to 
limited supply while rental growth has improved in the industrial sector. The overall 
property sector has been supported by an attractive income yield of approx. 4.5%. 
 
Core Eurozone bond yields have declined over the last twelve months, moving into 
negative territory and making new all-time lows in March. Yields fell through 2019 due 
to the ongoing low levels of inflation, increasing concerns over the global and Eurozone 
growth outlook, various political tensions and the expectation of and eventual 
implementation of additional policy accommodation by the ECB and other global central 
banks.   
 
The peak in German 10 year yields over the last twelve months was in April at 0.10%. 
Since then yields have generally been on a steady downward trend reaching new all-
time lows of -0.91% in early March. Yields did rebound in the fourth quarter of 2019 on 
renewed positivity around trade and global growth. Yields however declined again in 
2020 on the back of the economic fallout from the coronavirus. At the end of March the 
German 10 year yield was -0.47%.   
 
The peak in UK 10 year yields over the last twelve months was in April at 1.25%. Yields 
generally moved lower through 2019 with Brexit related uncertainty adding additional 
downward pressure on UK yields although they rebounded in the fourth quarter as 
global trade fears eased and a worst case ‘no deal’ Brexit was avoided. As elsewhere, 
yields have declined again in early 2020 to an all-time low of 016% before ending the 
month at 0.36%.    
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The peak in US yields over the last twelve months was also in April at 2.61%. The 
higher level of absolute yields in the US compared to other global bond markets reflects 
the stronger level of growth in the US economy and the fact that the US Fed was still 
raising interest rates at the end of 2018. As elsewhere, yields rose in Q4 2019 as 
sentiment around the trade dispute and economic growth improved However yields 
began to decline again in early 2020 and the US 10 year yield reached a new all-time 
low of 0.31% in early March. By the end of March the 10 year yield had risen from its 
earlier low to 0.67% as concerns over increased supply of bonds on the back of large 
global fiscal stimulus programmes weighed on bond yields.  
    
Peripheral spreads against Germany have generally been flat over the last year 
although have tightened in the case of Italy. Peripheral spreads have been supported 
by the yield pick-up available compared to core bond markets and by the resumption of 
ECB asset purchases. The formation of a more EU friendly government in Italy also 
helped lower Italian spreads.  
 
Spreads however have widened in recent weeks as Italy and Spain became the 
epicentre of the virus outbreak in Europe. Comments by ECB President Lagarde that it 
was not the ECB’s role to narrow peripheral spreads also contributed to the recent 
widening. The announcement of a new €750bn bond programme by the ECB to combat 
the impact of the coronavirus has however caused spreads to narrow again from their 
recent highs.  
  
Commodities produced negative returns over the last year. Prices have been impacted 
by concerns over demand levels in the deteriorating economic environment which was 
evident through much of 2019. The onset of a sudden global recession in 2020 has 
exacerbated the concerns over the demand outlook for commodities. Prices did 
rebound in the fourth quarter of 2019 as sentiment around growth improved. 
Commodity prices however have been weak again in 2020 on renewed concerns 
around global growth associated with the coronavirus outbreak.  
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Investment 
At the end of the Plan year contributions were invested in a combination of the following 
funds: 
 

Fund Name Policy 
Value at  

29/02/2020 
12 Month 

Return 
% of Total  

Investment 
  € % % 

Indexed Global Equity Fund 601025 5,596 6.78 0.01 

Exempt Property Fund 601025 6,937 4.47 0.02 

EMPOWER Growth Fund 601025 13,969 2.47 0.03 

Multi Asset Portfolio (Maps) 2 601025 14,258 1.37 0.03 

Multi Asset Portfolio (Maps) 3 601025 15,747 1.67 0.04 

Exempt Property Fund 602299 22,403 4.26 0.05 

Public Sector Adventurous Fund 602299 23,634 2.86 0.05 

Exempt Consensus Fund 601025 23,805 6.80 0.05 

Pension Protection Fund 602299 35,329 20.63 0.08 

Exempt Active Managed Fund 602299 37,007 3.53 0.09 

Global Consensus Fund 602299 41,100 5.27 0.10 

Fidelity World Fund* 602299 48,892 -4.29 0.11 

EMPOWER Stability Fund 602299 66,403 2.28 0.16 

Consensus Cautious Fund 602299 89,209 4.34 0.21 

Public Sector Cautious Fund 602299 173,589 2.30 0.41 

EMPOWER Cash Fund 601025 299,139 -1.13 0.70 

EMPOWER Growth Fund 602299 464,817 2.14 1.09 

Capital Protection Fund 601025 1,031,584 2.96 2.42 

EMPOWER Cash Fund 602299 1,215,483 -1.37 2.85 

Secured Performance Fund 602299 1,475,048 4.08 3.45 

Capital Protection Fund 602299 2,066,813 2.93 4.84 

Pension Stability Fund 602299 2,163,968 3.08 5.07 

Exempt Consensus Fund 602299 3,534,911 6.39 8.28 

Exempt Cash Fund 602299 3,579,399 -1.37 8.38 

Public Sector Balanced Fund 602299 26,251,141 2.91 61.48 
  42,700,181  100.00 
 

*Return shown for the period 13/11/2019 - 29/02/2020 
 
 
The above table shows the returns achieved on the specific versions of the fund the Plan invests in. Further details on 
the underlying funds are contained in Appendix 1. These details are provided for information purposes only. 
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Investment Objectives 
The Plan is a defined contribution scheme, which means that the benefits available are 
determined by the amount of contributions paid by or in respect of the member, and the 
investment return achieved on those contributions. 
 
The main investment objectives of the Trustees are: 
 To provide for the proper investment of the resources of the Plan in accordance with 

relevant legislation and the Rules of the Plan. 
 To ensure that the resources of the Plan are sufficient to meet the Plan’s liabilities. 
 To seek to provide members with investment options which provide reasonable 

rates of return, subject to acceptable levels of risk; having regard to, amongst other 
factors; members’ risk tolerance, age profile and personal financial situation. 

 To provide for the security of members’ benefits. 
 
Investment risk measurement methods 
As the Plan is defined contribution, much of the risk is borne by the member.  The main 
investment risks facing the members and Trustees are set out below: 
 
 Asset mix risk – the extent to which a member’s fund is diversified can determine 

the level of risk exposure.  Equities in particular are assets which best out perform 
inflation over the long term, however over shorter periods can be quite volatile and 
therefore can influence the short term risk exposure of a member’s fund.  Cash and 
fixed interest offer lower market risk, however their inflation risk is higher. 

 Specific risk – excessive reliance on any particular asset, issuer or group of 
undertakings. 

 Market risk – the risk that the value of an investment will decrease due to moves in 
market factors, such as equity prices, exchange rates, interest rates or property 
prices.  

 Performance risk – the frequency and severity of any relative underperformance of 
the elected funds and the Investment Managers compared to similar funds and 
other investment managers. 

 Inflation risk – inflation can erode the purchasing power or real value of 
investments. Inflation risk needs to be considered when evaluating investments 
such as cash and fixed interest.  

 Suitability risk – the appropriateness of a member’s investment choice, taking into 
consideration the member’s age, proximity to retirement, risk tolerance and 
personal financial situation.  
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Risk management process 
 The Trustees have access to Pension Planet, an online system provided by Irish 

Life which enables the Trustees to monitor contributions being paid and the 
underlying investments within the Plan.  Fund prices are also published daily by 
Irish Life which allows the Trustees to monitor performance of the underlying 
investments. 

 Members are expected to make their investment choices having regard to their 
personal circumstances, proximity to retirement, and risk tolerance. 

 An annual report is made available and reviewed and signed by the Trustees each 
year which sets out the performance of the underlying unit-linked funds.  

 The day to day management of the Plan’s underlying investments is carried out by 
Irish Life Investment Managers Limited and Fidelity International. 

 The Plan’s resources are invested predominantly on regulated markets. 
 Concentration of investment in the underlying unit-linked funds is avoided. 

 
Strategic Asset Allocation 
The Plan invests through policies of assurance with Irish Life Assurance plc.  The 
underlying investments consist of a range of unit-linked pension funds managed by Irish 
Life Investment Managers Limited and Fidelity International. 
 
The underlying strategy and distribution of assets of any particular unit-linked fund is 
determined by the Investment Managers in order to achieve the objectives of that 
particular fund. 
 
Members elect the fund(s) to invest in based on their particular circumstances and risk 
tolerance.  The funds members are invested in, and the respective risk profiles of the 
funds, are set out below.  A review of all funds elected by members is set out in the 
Plan’s annual report which is available from the Trustees.  The review contains details 
of the objectives of the fund, the strategy pursued by the Investment Managers, the 
asset allocation of the fund and the performance of the fund.  Members’ annual benefit 
statements contain details of the funds in which a member is invested. 
 
The Trustees take a medium / low risk approach to investment and as such have 
selected the following funds as their preferred fund options for members. 
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Fund Name Risk Profile (High, Medium, Low) 
Capital Protection Fund  Low 
EMPOWER Cash Fund Low 
EMPOWER Stability Fund Low 
Exempt Cash Fund  Low 
Global Cash Fund  Low 
Multi Asset Portfolio (Maps) 2 Low 
Pension Stability Fund Low 
Secured Performance Fund Low 
Public Sector Cautious Fund  Medium 
Consensus Cautious Fund Medium 
EMPOWER Growth Fund Medium 
Exempt Active Managed Fund  Medium 
Multi Asset Portfolio (Maps) 3 Medium 
Pension Protection Fund  Medium 
Public Sector Balanced Fund Medium 
Public Sector Adventurous Fund High 
Exempt Consensus Fund High 
Exempt Property Fund  High 
Fidelity World Fund  High 
Global Consensus Fund High 
Indexed Global Equity Fund  High 
 
Signed by the Trustee 
 
 
 
______________________________ ______________________________ 
Director     Director 
 
 
Date: 
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The financial statements are the responsibility of the Trustees.  Irish pension legislation 
requires the Trustees to make the annual report of the Plan available for each Plan year, 
including audited financial statements and the report of the auditor to Plan members, 
beneficiaries and certain other parties.  The financial statements are required to: 
 
 show a true and fair view, in accordance with Financial Reporting Standard 102 - the 

Financial Reporting Standard applicable in the UK and Republic of Ireland (“FRS 
102”), of the financial transactions of the Plan during the Plan year and of the 
amount and disposition at the end of the year of its assets and liabilities. For this 
purpose liabilities do not include liabilities to pay pensions and benefits after the end 
of the Plan year. 

 
 contain the information specified in the Occupational Pension Schemes (Disclosure 

of Information) Regulations, 2006-2013, including a statement as to whether the 
financial statements have been prepared in accordance with the Statement of 
Recommended Practice – Financial Reports of Pension Schemes (Revised 2018) 
(“the SORP”). 

 
The Trustees have supervised the preparation of the financial statements and ensured 
that: 
 
 suitable accounting policies are selected and then applied consistently; 
 reasonable and prudent judgements and estimates are made; 
 the SORP is followed, or particulars of any material departures have been disclosed 

and explained; and 
 they have assessed the Plan’s ability to continue as a going concern, disclosing, as 

applicable, matters related to going concern; and using the going concern basis of 
accounting unless they either intend to liquidate the Plan or to cease operations, or 
have no realistic alternative but to do so. 

 
The Trustees are responsible for ensuring that proper membership and financial records 
are kept and contributions are made to the Plan in accordance with the Plan Rules and 
the requirements of legislation.  They are also responsible for safeguarding the assets of 
the Plan and hence for taking reasonable steps for the prevention and detection of fraud 
and other irregularities, including the maintenance of appropriate internal controls. 
 
Signed by the Trustee 
 
 
 
______________________________ ______________________________ 
Director     Director 
       
 
Date: 
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2020 2019 

€ € 

Contributions and benefits Note 

Employee life assurance premiums   3,163,532  2,572,608 

Employee contributions 4,739,433 4,584,053 

   

Total contributions 6 7,902,965 7,156,661 

      

Transfers in - individual   17,625  - 

Other income - bonus payments   8,841  - 

Other income - claims on term insurance policies   1,284,574  1,243,632 

   9,214,005  8,400,293 

  
 

 
Benefits paid or payable 7 (4,006,868) (4,443,851) 

Payments to and on account of leavers 8 (8,455) (23,029) 

Life assurance premiums    (3,163,532)  (2,572,608) 

(7,178,855) (7,039,488) 

   

Net additions from dealings with members 2,035,150 1,360,805 

 
Returns on investments  
Change in market value of investments 4 1,035,027 358,959 

Net returns on investments  1,035,027 358,959 

 
Net increase in the fund during the year 3,070,177 1,719,764 

 
Net assets of the Plan at the beginning of the year 39,917,800 38,198,036 

Net assets of the Plan at the end of the year 42,987,977 39,917,800 

 
The notes on pages 20 to 28 form part of these financial statements. 
 
 
The financial statements were approved by the Trustee on _________________ 
 
 
Signed by the Trustee 
 
 
 
______________________________ ______________________________ 
Director     Director 
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2020 2019 

€ € 

Investment assets: Note 

Pooled investment vehicles 4 42,700,181 39,740,830 

  
 

 
Current assets 9 314,256 531,330 

  
 

 
Current liabilities 10           (26,460) (354,360) 

42,987,977 39,917,800 

 
 

 

Net assets of the Plan 42,987,977 39,917,800 

 
The financial statements summarise the transactions of the Plan and deal with the net 
assets at the disposal of the Trustees. They do not take account of obligations to pay 
pensions and benefits which fall due after the end of the Plan year.  
 
The notes on pages 20 to 28 form part of these financial statements. 
 
 
The financial statements were approved by the Trustee on _________________ 
 
 
Signed by the Trustee 
 
 
 
______________________________ ______________________________ 
Director     Director 
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For the year ended 29 February 2020 
 
1. Status of Plan 
 

The Plan is established in the Republic of Ireland under a trust and is governed by 
the Trust Deed and Rules. It is a defined contribution scheme which has its own 
legal identity and has the approval of the Revenue Commissioners.  The Plan has 
been registered with the Pensions Authority.  Ultimate benefits are determined by 
the contribution levels and by the investment returns achieved on the contributions 
made. The address for enquiries to the Plan is included in the Trustees’ Report. 
 
The Plan has been approved as an exempt approved scheme for the purposes of 
Section 774 of the Taxes Consolidation Act, 1997 and thus Plan income and gains 
are exempt from taxation.   

 
2. Basis of preparation 
 

The financial statements have been prepared in accordance with the Occupational 
Pension Schemes (Disclosure of Information) Regulations, 2006-2013, Financial 
Reporting Standard 102 (“FRS 102”) – The Financial Reporting Standard applicable 
in the UK and Republic of Ireland issued by the Financial Reporting Council and the 
guidelines set out in the Statement of Recommended Practice – Financial Reports 
of Pension Schemes (Revised 2018) (“the SORP”). 

 
3. Accounting policies 
 

The principal accounting policies adopted by the Trustees are as follows: 
 

i. Contributions 
 

a. Employee additional voluntary contributions are accounted for when they 
are deducted from pay by the Employer and otherwise when received from 
the employee. 

b. Employee life assurance premiums are accounted for when they are 
received by the Plan. 

 
ii. Payments to members 

 
a. Benefits are accounted for in the period in which the member notifies the 

Trustees of their decision on the type or amount of benefit to be taken, or if 
there is no member choice, on the date of retiring or leaving. 

 
b. Individual transfers in or out of the Plan are accounted for when member 

liability is accepted or discharged which is normally when the transfer 
amount is received or paid. 

 
iii. Investments 

 
Investments are included at fair value. 
 
Pooled investment vehicles are valued at the latest available bid price or single 
price provided by the pooled investment managers.  
 
Additional voluntary contribution investments are included within the Plan’s assets. 
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iv. Change in market value of investments 

 
The change in market value of investments during the year comprises all 
increases and decreases in the market value of investments held at any time 
during the year, including profits and losses realised on sales of investments 
during the year. 
 

v. Investment income 
 

Investment income and interest on bank deposits is accounted for on an accruals 
basis.  Income earned on investments in the pooled investment vehicles is not 
distributed but is accumulated with the capital of the funds and reflected in the 
value of the units.  
 

vi. Bonus payments 
 

Bonus payments are accounted for when they are applied to members’ funds. 
 

vii. Expenses 
 

Expenses are accounted for on an accruals basis.   
 

viii. Annuities 
 
Annuities purchased in the name of the Trustees, and which remain a liability of 
the Plan, to provide pension benefits for members of the Plan are included in the 
financial statements at the amount of the related obligation, as determined by a 
suitably qualified person. There are no such annuities in the name of the Trustees 
at 29 February 2020. 
  

ix. Foreign exchange 
 

The functional and presentation currency of the Plan is euro. Assets, including 
investments of the Plan denominated in foreign currencies, are translated into 
euro at the rate of exchange ruling at the end of the accounting year. Transactions 
denominated in foreign currencies are translated into euro at the rate of exchange 
on the date of the transactions. Differences arising on translation of investment 
balances are accounted for in the net returns on investments and reported within 
the change in market value during the year. 
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4. Reconciliation of investments 
 

A reconciliation between the opening and closing value of investments is shown 
below: 

  
The change in market value of investments during the year comprises all 
increases and decreases in the market value of investments held at any time 
during the year, including profits and losses realised on the sale of investments 
during the year.  Where the investments are held in a unitised fund, the change in 
market value also includes expenses both implicit and explicit for the year and any 
reinvested income, where the income is not distributed.  Investments are held 
under a unit-linked insurance policy, and are managed by Irish Life Investment 
Managers Limited and Fidelity International on a pooled basis for the Trustees. 
Units are allocated to members by the Plan administrator. At the end of the Plan 
year all investments were designated to members. Irish Life Investment Managers 
Limited is registered in the Republic of Ireland. Fidelity International is registered 
in the United Kingdom.  
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5. Transaction costs 

 

Transaction costs are borne by the Plan in relation to transactions in pooled 
investment vehicles. In addition to the transaction costs, indirect costs are incurred 
through the bid-offer spread on investments within pooled investment vehicles. 
The amount of indirect and transaction costs are not separately provided to the 
Plan. 

 
6. Contributions 

 

2020 
 

2019 
€ 

 
€ 

Employee contributions    
   Life assurance premiums paid 3,163,532  2,572,608 

    
Employee contributions    
   Additional voluntary contributions 4,739,433  4,584,053 

7,902,965 7,156,661 
 

Following the completion of final renewal calculations, after the prior year accounts 
were signed, the amount of life assurance premiums for 2019 has been restated to 
€2,572,608. The amount included in the prior year accounts was €2,089,301. This 
revision has no impact on the Net Assets of the Plan at the prior year end or the 
current year end. 

 

7. Benefits paid or payable 
 

2020 
 

2019 
€ 

 
€ 

Approved retirement fund 555,352  541,610 
Death benefits 1,398,110  1,283,418 
Retirement benefits 2,053,406  2,618,823 

4,006,868  4,443,851 
 

8. Payments to and on account of leavers 
 

2020 
 

2019 
€ 

 
€ 

Individual transfers to other arrangements 8,455  23,029 

8,455 23,029 
 

9. Current assets 
 

2020 
 

2019 
€ 

 
€ 

Designated to members    
Amounts due from term insurance policies -  323,427 
Contributions receivable 314,256  207,903 

314,256  531,330 
 

The contributions due to the Plan as at 29 February 2020 were paid within 30 days 
of the end of the Plan year. 
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10. Current liabilities 

 

2020 
 

2019 
€ 

 
€ 

Designated to members    
Benefits payable 26,460  354,360 

26,460 354,360 
 
11. Investment fair value determination 
 

A fair value measurement is categorised in its entirety on the basis of the lowest 
level input that is significant to the fair value measurement in its entirety. The fair 
value of financial instruments has been estimated using the following fair value 
hierarchy: 
 
Level 1 The unadjusted quoted price in an active market for identical 

assets or liabilities that the entity can access at the measurement 
date. 

 
Level 2 Inputs other than quoted prices included within Level 1 that are 

observable (i.e. developed using market data) for the asset or 
liability, either directly or indirectly. 

 
Level 3 Inputs are unobservable (i.e. for which market data is unavailable) 

for the asset or liability. 
 

The Plan’s investment assets have been fair valued using the above hierarchy 
categories as follows:  
 

29 February 2020 Level 1 Level 2 Level 3 Total 

€ € € € 

Pooled investment vehicles - 42,670,841 29,340 42,700,181 

- 42,670,841 29,340 42,700,181 

  

28 February 2019 Level 1 Level 2 Level 3 Total 

€ € € € 

Pooled investment vehicles - 39,715,881 24,949 39,740,830 

- 39,715,881 24,949 37,740,830 
 

12. Investment risks 
 

FRS 102 requires the disclosure of information in relation to certain investment 
risks. These risks are set out by FRS 102 as follows: 
 

Credit risk: this is the risk that one party to a financial instrument will cause a 
financial loss for the other party by failing to discharge an obligation. 

 

Market risk: this comprises currency risk, interest rate risk and other price risk. 
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 Currency risk: this is the risk that the fair value or future cash flows of a 

financial asset will fluctuate because of changes in foreign exchange 
rates. 

 

 Interest rate risk: this is the risk that the fair value or future cash flows of a 
financial asset will fluctuate because of changes in market interest rates. 

 

 Other price risk: this is the risk that the fair value or future cash flows of a 
financial asset will fluctuate because of changes in market prices (other 
than those arising from interest rate risk or currency risk), whether those 
changes are caused by factors specific to the individual financial 
instrument or its issuer, or factors affecting all similar financial instruments 
traded in the market. 

 
The Plan has exposure to these risks arising from the investment strategy 
implemented by the Trustees. 
 
Investment strategy 
 
The investment objective of the Trustees is to provide for the proper investment, in 
accordance with the Trust Deed and Rules and relevant legislation, of the 
contributions they receive from or in respect of the members.  
 
The Plan is a defined contribution scheme which means that the benefits available 
are determined by the amount of contributions paid by the member and the 
Employer, and the investment return achieved on those contributions. Investment 
objectives will vary from member to member based on their personal financial 
circumstances, risk tolerance and proximity to retirement.  

 
The Trustees have made available a range of investment options to meet the needs 
of individual members. Members can invest in a fund or a combination of funds 
designed to provide growth over the long term, protect against capital losses or 
provide protection against fluctuating annuity prices.  
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Risk exposure and mitigation 
 

The range of funds the Plan is invested in at the end of the Plan year, and the risks 
that each fund is exposed to, is set out below: 

 

Capital Protection Fund  Multi-Asset 

Consensus Cautious Fund Multi-Asset 

EMPOWER Cash Fund Cash 

EMPOWER Growth Fund Multi-Asset 

EMPOWER Stability Fund Multi-Asset 

Exempt Active Managed Fund  Multi-Asset 

Exempt Cash Fund  Cash 

Exempt Consensus Fund Multi-Asset 

Exempt Property Fund  Property 

Fidelity World Fund  Equity 

Global Consensus Fund Multi-Asset 

Indexed Global Equity Fund  Equity 

Multi Asset Portfolio (Maps) 2 Multi-Asset 

Multi Asset Portfolio (Maps) 3 Multi-Asset 

Pension Protection Fund  Bond 

Pension Stability Fund Multi-Asset 

Secured Performance Fund Multi-Asset 

Public Sector Adventurous Fund  Multi-Asset 

Public Sector Balanced Fund  Multi-Asset 

Public Sector Cautious Fund  Multi-Asset 
 

 

Risk exposure arises indirectly from members investing in the underlying pooled 
investment vehicles and member level risk will depend on the funds invested in by 
members. 
 

Credit risk: The Plan has a direct credit risk to Irish Life Assurance plc as the Plan’s 
investments are held by way of a policy of assurance with Irish Life Assurance plc. 
Irish Life Assurance plc is regulated by the Central Bank of Ireland. Credit risk also 
arises from investment in bonds and bank deposits within the pooled investment 
vehicles. Furthermore, there is credit risk in relation to Irish Life Investment 
Managers Limited and Fidelity International as managers of the pooled investment 
vehicles. 
 

Currency risk: Currency risk arises indirectly because some of the investments 
within the pooled investment vehicles are held in overseas markets. 
 

Interest rate risk: Interest rate risk arises indirectly, primarily from investment in 
bonds and bank deposits within the pooled investment vehicles. 
 

Other price risk: Other price risk arises indirectly, primarily from investment in 
equities, bonds and property within the pooled investment vehicles. 
 
The Trustees have prepared a Statement of Investment Policy Principles, which is 
included in pages 10, 11 and 12. This sets out the investment objectives of the 
Trustees, the asset allocation of the Plan and details of the risk management 
process. 



FOR THE YEAR ENDED 29 FEBRUARY 2020 

 
Risk is managed as follows;  
 

 Management of the underlying pooled investment vehicles is delegated to 
professional investment managers.  

 The Trustees regularly review the appropriateness of the funds made 
available to members and monitors the performance of the Investment 
Managers.  

 The Investment Managers invest predominantly in regulated markets and 
underlying investments which are at least investment grade.  

 The underlying assets of the pooled arrangements are ring-fenced from the 
pooled managers. 

 
For further information in relation to type of funds the Plan invests in, and their 
underlying asset distribution, see Appendix 1. 

 
13. Self-investment 
 

Under Section 58A of the Pensions Act, 1990, the Employer is required to remit 
contributions to the Plan within 21 days following the end of the month in which they 
were deducted from the member, or became due from the Employer.  Any 
contribution received after this 21 day period constitutes “self-investment” under the 
Occupational Pension Schemes (Disclosure of Information) Regulations, 2006-
2013. There was no self-investment during the Plan year. 
 

14. Contingent liabilities 
 

As stated on page 19 of the Report, liabilities to pay pensions and other benefits in 
the future have not been taken into account in the financial statements.  On that 
basis, in the opinion of the Trustees, the Plan has no contingent liabilities, or 
contractual liabilities, at the Plan year end. 

 
15. Concentration of investment 

 
The Plan has no single investment holding, within the underlying managed funds, 
which accounted for more than 5% of the Plan's net assets at 29 February 2020, 
which has not been disclosed.   

 
16. Subsequent events 

 
Equity markets recovered somewhat during Q2 2020, however markets remain 
volatile due to the Covid-19 pandemic. There have been no other significant events 
that would require disclosure in or amendment to the annual report. 
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17. Related party transactions 
 

i. The Trustees 
 
The Trustees of the Plan are outlined on page 1 of the Report.  The Trustees did 
not receive and are not due any remuneration from the Plan in connection with 
the management of the Plan.  

 
ii. Members 

 
Transactions in relation to the members are disclosed on the face of the fund 
account and in the notes to the financial statements. 

 
Contributions and benefits are paid in accordance with the Plan Rules. 
 

iii. The Principal Employer 
 
The Minister for Justice and Equality is the Principal Employer.   
 
The Principal Employer provides administration services to the Plan, free of 
charge. 

 
iv. Registered Administrator 

 
The Trustees are the legal Administrator of the Plan.  Irish Life Assurance plc is 
the Registered Administrator for the purpose of carrying out the core 
administration functions associated with the Plan, including preparation of the 
annual report and member benefit statements.  The cost of audit of the financial 
statements is borne by the Principal Employer. Life assurance premiums paid by 
the members to Irish Life Assurance plc are disclosed in the fund account and 
notes to the financial statements.  
 

v. The Investment Managers 
 
Irish Life Investment Managers Limited and Fidelity International were appointed 
by the Trustees to manage the Plan’s assets. The Investment Managers are 
remunerated on a fee basis calculated as a percentage of assets under 
management. The fees are reflected in unit prices and borne by the Plan. 
 

vi. Consultant 
Cornmarket Group Financial Services Limited is the consultant. The consultant 
receives a once off consultancy fee for advice provided to certain members that 
seek advice when they initially set up their AVC plan.  Contributions shown in the 
fund account do not reflect these consultancy fees. Fees for the period 
amounted to €83,691. 
 
 




























































































